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The term “racial minority group” can be applied rather Wldel‘f to any
group that is ethnically distinct from, a'nd _smailer than, the\ people orh rlxak;
tion within whose territorial bounds it is living. T'he characterlst}c wlllc:
warrants separate consideration for such groups in rggard to evanget: 11:1;
is that they are sufficiently different from th‘c majority grolup(s) a% hq ]
very little reached by evangelistic efforts dlrect_ed to the atteli, is nds
due not only to a difference in racle, but alsotto differences of culture an
language which are also present. o
(geni‘?r}gl)g thc% mg.ny racial minority groups in today’s world, 31.6 FW(:
following categories constitute a special challenge, and require a distinc
ngelism: . )
Strat?ig)yi(rjrfrﬁgara%xt minorities not yet assimilategl 'm'go _t_he qatnonal !:fe.f
(i) Indigenous minorities with a status which is inferior to that o
i majority. _ _ _ o .
the nét:gsg; ofJ the yfirst kind are to be found. within many .Qf the
developed countries of the world as a .I‘E‘.Slﬂllt of w'ldely diffe‘rer'lt f%ctor_?.
Examples include groups of Chinese in East Asia, fapanese in ;;aztl?:
Pakistanis in England, and Gypsies throughout Europe, t0 name [’}
few. Their circumstances, and the strepgth qf their ethr_uc 1denuty‘ or
degree of assimilation into the host nation, differ very widely. In manytr
cases difficulties associated with language do not seem very a_cutef(z}
least superficiaily) since members of such. groups generally gain a fair
command of the national language. There may also be qdequate provi-
sion for education, which tends to reduce differences of culture over a
! i e' . . B
perml?»dyocfotligast, many of the groups of the sepond category are mucl(;
more isolated from the 1ifé of the nation c_)f_wt}wh they form a part, an
barriers of culture and languyage are more serious. In_dlgenous minority
groups are to be found in almost every part of the \fvorld e)Ac(fept Eu{jcopeE
the number of minority linguages spoken bemg‘estl-matcd as ypwards o
three thousand. Tt must be noted again t‘hat ‘Fhelr circumstances and tl}(lie
degree of their isolation differ widely in different parts of the v\{orll.
Whereas the life of a minority group in the Amazon basis is radica g
different from the life of Latin American c1t}es_ in both language an
culture, a minority group of sub-Saharan Aflrlca may be close to Vl\(est
African city life in both respects. Generalizations Coficeriing evangeiism
among minority groups must therefore be understood to allow for excep-
tions arising from these variations.
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How great is the need for evangelism among racial minority groups
today? While some indigenous minorities remain which are virtually
unreached, some kind of evangelism is being undertaken for many
hundreds of indigenous groups, and also among many immigrant groups.
Conversions dre reported from many areas, but evangelism cannot be
regarded as truly successful until an indigenous church is established
which ts able to carry forward the evangelization of the rest of the
minority group. The question is not only, “How much more evangelism
remains to be initiated 7 but also, “How far is existing evangelism being
carried on in a way which will bring the desired results?” and, therefore,
“How far is a new approach to this evangelism advisabie?”

Special Factors and Problems

The evangelism of racial minorities may invoive special factors of
location and political sensitivity. More basic problems, however, lie in
the area of communication, with differences of language and culture, and
in subconscious attitudes resulting from being a minority culture. These
will now be discussed briefly. Indigenous minorities will be chiefly in
focus, as the more extreme cases, but many of the problems are relevant,
though perhaps less acute, for immigrant minorities too. o

a, Difficulties of physical location — Some indigenous minorities live
in places difficult for an outside evangelist to reach, e.g., tribal groups in
Papua, New Guinea. Others are easy of access for brief visits, but very
difficult for intimate contact over a long period, e.g., Gypsy groups,
Even immigrant minorites living in urban centers may present problems
of this kind, since it is often hard for an ouisider to live among them, The
upbringing and education of the evangelist’s children may- present
serious problems in many cases. Lo

b. Political Sensitivity — Minority groups frequently constitute
volatile material, politicaily. Governments may seck to prevent work
they see-as likely to cause disturbance within the minority group, or to
foster a spirit of independence.. They have often regarded work in the
vernacular, and especially the provision of an aiphabet and literature, as
dangerous, and therefore have forbidden it. They are increasingly sensi-
tive to. the activities-of foreigners in such situations. L '

¢. Difficulties of communication — In a large majority of cases, the
people of theminority group normally use their own language for con-
versation among themselves. In extreme cases hardly anyone in the
group speaks another language, and the few that do so only use this for
elementary trade purposes. More commonly, many of the menfolk have a
fair command -of the national or trade language, while women and
children, or people living in'outlying areas, have only a fewwords of this,
and the vernacular is used for all purposes except taiking to outsiders, In
other casés there is a good degree of bilingualism, but the vernacular is
generally retained for the discussion of personal affairs, including the in-
timate hopes and fears that are the essence of religious and spiritual mat-
ters. ‘ : ‘ :

The seriousness of the language problem is generally underesti-
mated. Even with wide bilingualism, it is commonplace for there to be
serious misunderstanding of vitak aspects of the Gospel-when this is pre-
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sented and discussed other than in the vernacular, while with poor
bilingualism, real communication of truth may never really begin. This is
not recognized because the misunderstanding that arisey is only observ-
able to one who can express the truth both in the trade language and the
vernacular. An evangelist using the trade language can only measure the
response he gets in terms of the answers he receives in that language, and
these answers paturally tend to employ the same words and phrases that
he himself has used. He has no means of knowing to what concepts, if any,
in the vernacular thought patterns these terms have been related, or how
they fit in with other religious conceptions already held. The language
problem frequently means that, though the Gospel may be faithfully an-
nounced, something else is understood by the hearers.

Communication problems also arise from differences of culture, the
most obvious being misunderstandings and prejudices arising from
behavior which has an acceptable implication to the evangelist, but
another and unacceptable one to the minority group. Such misunder-
standings are essentially a failure by the outside_r to recognize an&li use the
accepted means of signaling intentions and attitudes, As with hr}gmsuc
non-communication, the lack of cultural acceptability, or the failure to
convey the intended meaning, is not recognizable unless the evangelist
understands both culture codes. '

d. Difficulties arising from the minority culture — These difficulties
lie within the mind of the minority group, militating against acceptance
of the message as it is perceived. There is often a sense of cultural inde-
pendence or superiority. The member of the group may feel secure in the
assumption that his group is basically different from, ot superior to,
other groups, so that the religious beliefs of others are not rele:,vant to
him. His group has followed other patterns of belief for centuries, and
Yeveryone knows that these are right” and better!

There is also generally a cultural necessity to resist change and
maintain solidity. A minority group, if it is to maintain its existence as
distinct from other groups, must cling tenaciously to its chosen way of
life, It therefore resists all forms of change, and exerts heavy pressure on
any of its members that may seem sympathetic to innovations. _

The culture of the group may accept and encourage practices which
are contrary to the explicit teaching of the Scriptures, and it may dis-
courage or forbid some Christian virtues. Should there be any accep-
tance of the message by members of the group, this will frequently lead to
opposition from the group’s leaders, who will regard this development as
a threat to their authority and a danger to the continued survival of the
group, : o

Another problem often encountered is the danger of lund‘ermilmng
existing culture patterns.. Among groups whose way of life is widely
different from that of the culture to which the evangelist belongs, accep-
tance of the Gospel may scem to imply acceptance also of the cultural
values with which the evangelist is associated. The evangelist may him-
self urge the acceptance of new cultural values as necessary to the
Gospel, when in fact there is no biblical warrant for doing so. Apart from
any urging by the evangelist, materialistic values typical of the “Western
World” have commonly been adopted by minority groups along with the
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presentation of the Gospel, and this has led to cultural breakdown and
tragic demoralization as ¢ld. established patterns of life are undermined,
This state of affairs is not compatible with basic Christian values, and it
affects adversely the growth of a Christian community.

2. Towards a strategy of evangelism.

a. Effective communication is essential — The message must be pre-
sented not according to what is most convenient for the messenger, but
according to what will most effectively reach the hearers, Elementary
though this principle may seem, it is in fact frequently. overlooked in
practice. Presumably this is because it is a long hard task for most of us to
master. another language, and because the ability to communicate con-
cerning everyday matters in a national language leads the evangelist to
assume that he can communicate spiritual truth in the same medium. But
experience has proved this assumption false time and time again. It is not
Just that key terms will be misunderstood, though this is commonplace.
The effects of failure to talk about spiritual things in the hearer’s mother
fongue ~- the language of his heart - go.very deep, and influence at-
titudes of mind as well as the capacity to grasp ideas. If the evangelist has
not bothered to acquaint himself with the thought world of his hearers, if
his activities indicate insensitivity to their culture patterns and values,
why should he expect their hearts to be open to his message?

It is essential for the evangelist to have a high regard for the culture
and language of the minority group he wishes to reach. His first priority
must be to become at home in their vernacular, to understand and where
possible conform to their culture, to demonstrate his desire to identify
with the people he wishes to help. Time spent among the people in the
study of their language is rarely wasted, whereas evangelistic effort
before the language has been mastered frequently is, or else it produces
superficial results which make the task of discipling all the harder later
on. Effective strategy therefore calls for priority to be given to the task of
learning how to communicate effectively, i.e., allotting time to studying
the language and the people. : :

It:is also desirable to present the Gospel in the way which -1s most
relevant to the life and needs of the group. The evangelist will be ac-
customed to thinking of certain aspects of the Gospel as crucial, because
of the influence of his own background and the established patterns of
evangelism within his own culture. But these will not-necessarily be the
aspects of the Gospel most crucial to another culture, Christ's authority
over demon forces may not be of primary importance to a European, but
it will certainly be crueial to an animistic minority group whose life is
dominated by fear of evil spirits. This underlines the need of the
evangelisi-to sympathetically understand the hopes and fears of those he
seeks to reach. .

b. Establish contact with the minority group in some role other than that
aof “professional evangelist,” This follows from the difficulties outlined
above which arise within the mind of the minority group members as they
begin to hear the Gospel. The role of the professional evangelist, from
the point of view of his hearers, isessentially that of one who is seeking to
change them, regardless of whether or not they wish at first to be chang-
ed. The potential for provoking resistance to change is inherent in any
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direct evangelistic approach wii]ﬁch ghail}e;ngeg tir;er} kt]c;taggseé);tzzf gZigsi
ossible afier they have first heard it. : C
?Sr?;)t‘i)goi'snfinority groups, their need to resist c.hange SO. a‘s t(é i?]talcrr;;lsle:;
own identity, coupled with the fact that they will uncliei sta1’1 A ehich ge‘
so imperfectly at its first presentation, means that an apprlc)dg \; ich de-
mands a quick response will be favorably received only by a fow o
dividuals who are marginal to the group as a‘whole.- Thedremal .
¢cluding the leaders, are likely to adopt a resistant attitude. eliza.
Since this kind of result cannot be acc_:epted as ad@quatri: ev:ill : gh “;ill
tion of the group, it is necessary to l_:stabhsh some other ro tc ;:; rri;nd oy
allow the Gospel to be made ;c(:ee;r.m a fﬁzyd‘g:f?:xs?\?;i eﬂs(i)st A
i late response. This avolds triggering : - r
lrr:;gfi(cl)itand !%aves the hearer’s mind open to evaluate _the Cti}?spctlgathee
light of the behavior and character of the man who brings de tm ro%; .
Where the teaching of the Gospel is diametrically op{)ose " %é%:omg
beliefs at some points, it can only trlun}ph \yhen‘-(}ospe tru't'dseas come
self-authenticating. This normally requires time for the new i jeas Lo be
reflected on, which akso allows for extended practical witness
i er. . ' y
o th%rﬁ?ﬁfé‘ %hat the Gospel messenger must glayg if he is to o‘g&gn :?z
privilege of non-pressure personal witness, w111l be detc.:rmme sythat
situation of the group he is secking to reach. For tpcjigt‘a‘r;’(])us grg;;gé .
of linguistic investigator or literagy worker may b? posisl e, 0¥, pere may
be opportunities for medical, agrncul}ulrtai, et:liu%ar:cgﬁ: Cr::szf(t)}f:r‘:g vorl ;:sw
is usually important to be meeting a felt need, bu ng is o ov-
i rsonal relationships and a nonthreatening context whic
glglgﬁi’lptitft% to be presengad and‘discussed without pu;tmg thfe ;32;;
munity on the psychological defensive. If the friendship o bgmupssible .
is cultivated and their- authority .acknowleFIged, it mag f(_: Iﬁo bl to
avoid opposition from them, and lmstead gan:t,t,h;g:s :itSJ 1te e firs D
s making a “people movement™ o
the (?T%ngii)’ptth : servant %ole-,l;negting }he felt needs of the mlmo;;lt};1 ﬁfogﬁ
in some clear way like literacy or ggncultural work, may a so‘t e roE !
in' obtaining govemment'permis.smr_l_to work_ among minori yﬁ%bmi% n
Such a role is more likely to'be viewed as makmg a posaflve con
to the nation than that of the “professional evangel'lst.:_. : » "
c.: The developrent of indigenous leadership is crucia ttm tior(i
evangelization of minority groups; and :p}xst be given pr19r1¥ha (?ITIS n
from the start. One thing in particular i§ essen‘ual f.or' this. ‘ e N o p::r-
must be made available to the group as some'thmg distinct from the llljim
son of the evangelist, lest too much authority come to center 'me .
Authority does in fact reside not in th.e messenger but in thfe messagB, the
self-revelation of God to men contglneq in the ley Scrlptll;resile ucan
these are not made available to the minority group in a form that they o
handle for themselves, and respond to as distinct from the cvailngcnl
himself, then authority is bound to come to rcS}de in the. !at-te_r astheo -i-lY
known expression of the message: Moreover, if the Scriptures are ava. i
able but are not constantly focused upon as the source of the message;

the believers are not taught to turn to them rather than to the evangelist -

as their standard and guide; if they are not shown how to use the Scrip-
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tures for themselves without the help of the evangelist; then he will in-
evitably become essential to all the activities of the believing community,
and thus be, not a channel for revelation, but a bottleneck inhibiting in-
digenous development, Hence the translation of the Scriptures, where
these do not already exist in the vernacular, accompanied by literacy
work where necessary, and teaching concerning the understanding and
use of the Bible are items of the highest strategic value.

If strong indigenous leadership is to emerge, the evangelist must also
foster from the beginning the recognition that he is not the only person
who can present the Gospel or give local leadership. He must learn to
refrain from doing some of the things at which he is more capable than
the new believers, so as to give to them the opportunity to develop
leadership and take responsibility. Planned absence from the area can be
very beneficial in this respect, or better yet, the development of a pattern
of work in which the evangelist is present only for short-or-medinm <term
periods of time, and never settles there permanently and allows too much
to come to depend on him. Such 2 paitern may also be an answer to some
of the problems of physical location merntioned above,

3. Implementation of Strategy
While it is important to consider what is the best strategy for the
evangelist to follow, it is equally important to consider how such strategy
might be implemented. The formidable list of unmet needs in this area of
evangelism today prompts the question, “How can the resources of the
whole church be mobilized to meet these needs?” '
- Who should be expected to undertake this task? No simple answer is
possible, since the task is so vast and so varied. For immigrant minori-
ties, surely the responsibility rests on the church in the countries where
the immigrant groups are found. This should also be true for indigenous
mitiorities, where a national church exists, In the Tatter case, however,
historical and cultural factors often mean that'a national church does not
develop much concern for indigenous minoerities within the horders of its
own Jand, being more interested in work in other countries. This is
regrettable, particularly in view of the advantages that a national
evangelist often has over one from abroad, in being able to work without
a visa, and not having 1o adjnst to'an intermediate language anpd culture
before reaching the minority group. An expatriate evangelist does have
certain advantages, however, in that he is able to bring a more objective
viewpoint to the study of the minority language and culture. The national
evangelist, by comparison, finds it hard not to feel that these are in-
herently inferior to his own, and therefore GXLrLs unconscious pressure
on the minority group to conform to or adopt natioaal ways, and this may
well weaken a truly indigenous development, There surely remains an
urgent need for both national and expatriate workers in this field.
There is room for personal witness and practical evangelism by non-
specialist workers in all minority groups which are accessible to visits by
outsiders. But these will be most fruitful when accompanied by the long-
term work of specialisis who are concentrating their efforts on thoge
strategic points which will make the growth of an indigencus church
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possible, i.e., Scripture translation, the c_lcvlelopment‘%f ]_;;:?racgvgg
educational materials, and the:txl‘ai_mng of indigenous leaders 1lp Eve
for immigratit minorities there will often be a need to:r s_om;ml'et (r)ials 0_%
the life of the minority community, and produce sppcadhzeThma e jals of
services through which the Gospel can be gqmr{lunlcated. _ elt'edlst; cal
and continuing need for full-time specialist workers, suppoll'{ € ndy'a'd'e:
Christian fellowships that have set them apart for sgch ‘\ivlor a a.ll fe-
quately trained in the skills that tbe_ task demands. T_h1s-w_1 genmi‘n (13(11 -
clude the study of linguistics, social anthropology, and l;‘gera?y,d k‘mi‘ch
tion to basics like theology, and the pr;_nc_iples of evange 1s]r]n an gnd N
planting. Such training is currently prov'ld_ed_by Blbig co e%)est, 2 ténd);
such courses as those of the Summer Institute of L.mgu\:stlc?,. u fends
to be less accessible to nationals of non—_English_ spea <cllng,._0.}_n >
developed, countries. Strategy therefore calls for specialized training
: widely available. . . : _ o
be mA?ril\g;geflgndamental_ problem, h_?weve;r, is the l_a(;k‘ of vision _1:1;111(1
drive on the part of the church to fulfilk this aspect of its m1sst?ﬂr.1 ! n“
rhay spring from ignorance of the I‘ICE:F], ot from a fa.lse afa@ur?p Omgns
cerning priorities, i.c., that because minority groups cgntam t::;i)} sons
(compared to majority groups or the growing urban C"(in ers) their
evangelization is not very imperative —a rather low priori y_dd st 1o
view of the clear teaching of the Scriptures th:at God is c;loﬁce;nle or ev.
ery man regardless of the size of the community to whll_c e be o:}ig.t,ribes
that he is calling to himself a people ‘.‘ir.om every nation, from a iiribes
and peoples and tongues” (Rev. 7:9), it is urgent t}'lat t%us; dissump ]sDis be
replaced by truth. The task of evange.:hlzvmg minority rawlat‘__gr_ou_rpur i
essential part of the church’s responmbthty, not less important o gand
than other forms of work, but of equal importance and urie:}cl)(r,ba‘:k
therefore to be carried forward at the same time. We c_annot’ il rin Dack
from the task because of its extent, as if our resources were a equ_;zta or
only a part of what the Master has given us to do_.‘Rather w};e mu m;i)segih
forward, trusting in him who has called us to be with us, as he pro .
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We believe that Christians in al] parts of the world should. take the
following steps towasid the evangelization of these groups: S

a. Repent of our unbiblical attitudes in regarding them as infevior,
and of our failure to show as much concern for them as for groups more
numerous or more easily reached, T ‘

b. Ascertain the facts about such groups, both in our own countries
and in other parts of the world, so as to prayerfully determine our
responsibility toward them. - N .

. Set aside specialist (E-3) personnel to study the language and
culture of each group, and by. close identification with them cot -
municate the Gospel to them in a way that is relevant to their culture and
situation. Personnel sent to cross-cultural situations should, if possible,
teceive suitable training -— including social anthropology and social psy-
chology, with emphasis on the culture of the target group. { The above ap-
plies particularly to indigenous minority groups.) . ' _

~ d. Engage in local (E-2) contacts with individuals from such groups,
where possible. This could include sharing with and concern for in-
dividuals within the home, choice of housing location so as to facilitate
contact and involyement, and thé provision of evangelistic and worship
activities geared ta'the minority culture as part of the local church pro-
gram, possibly with specialist staff. Co )

. The resources required for.the evangelization. of all such groups
cannot be computed without fuller information, It seemis certain however
that the number of immigrant groups must be many hundreds, while the
number of indigenous groups stili needing specialist workers js probably
well in excess of two thousand. (The W.B.T, Ethnologue, 1974 edition,
lists 568 languages definitely needing Bible translation, plus 3,438 others
which may. need this.) o _ .
~_Resources currently available include specialist training for
workers among indigenous minorities offered by the Summer Institute of
Linguistics in Australia, England, Germany, and the U.S. A, with shorter
practical courses in a number of other countries, _

. We recommend that such training and in-service help be made
available on’ a wideér basis, to facilitate personnel from many countries
engaging in work among these groups. We also call for continued
research into the number and circumstances of minarity racial groups
throughont the world, as a means of stimulating action by the church on
their behalf. ' ' . -




