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The context for the production of the 
Lausanne Occasional Papers 

 
 The Lausanne Movement is an international movement committed to energising  
  “the whole Church to take the whole gospel to the whole world.” 
 
 With roots going back to the historical conferences in Edinburgh (1910) and 
Berlin (1966), the Lausanne Movement was born out of the First International Congress 
on World Evangelization called by evangelist Billy Graham held in Lausanne, 
Switzerland, in July 1974.  The landmark outcome of this Congress was the Lausanne 
Covenant supported by the 2,430 participants from 150 nations.  The covenant 
proclaims the substance of the Christian faith as historically declared in the creeds and 
adds a clear missional dimension to our faith.  Many activities have emerged from the 
Lausanne Congress and from the second congress held in Manila in 1989.  The 
Covenant (in a number of languages), and details about the many regional events and 
specialised conferences which have been undertaken in the name of Lausanne, may be 
examined online at www.lausanne.org. 
 The Lausanne International Committee believed it was led by the Holy Spirit to 
hold another conference which would bring together Christian leaders from around the 
world.  This time the Committee planned to have younger emerging leaders involved and 
sought funds to enable it to bring a significant contingent from those parts of the world 
where the church is rapidly growing today.  It decided to call the conference a Forum.  
As a Forum its structure would allow people to come and participate if they had 
something to contribute to one of 31 issues (around which were formed Issue Groups).  
These issues were chosen through a global research programme seeking to identify the 
most significant issues in the world today which are of concern in our task to take the 
good news to the world. 
 This Lausanne Occasional Paper (LOP) is the report that has emerged from one 
of these Issue Groups.  LOPs have been produced for each of the Issue Groups and 
information on these and other publications may be obtained online at 
www.lausanne.org. 
 The theme of the Forum for World Evangelization held in 2004 was “A new 
vision, a new heart, a renewed call.”  This Forum was held in Pattaya, Thailand from 
September 29 to October 5, 2004.  1,530 participants came from 130 countries to work 
in one of the 31 Issue Groups. 
 The Affirmations at the conclusion of the Forum stated: 
 “There has been a spirit of working together in serious dialogue and prayerful 
reflection. Representatives from a wide spectrum of cultures and virtually all parts of the 
world have come together to learn from one another and to seek new direction from the 
Holy Spirit for world evangelization. They committed themselves to joint action under 
divine guidance. 
 The dramatic change in the political and economic landscape in recent years has 
raised new challenges in evangelization for the church.  The polarization between east 
and west makes it imperative that the church seek God’s direction for the appropriate 
responses to the present challenges. 
 In the 31 Issue Groups these new realities were taken into consideration, 
including the HIV pandemic, terrorism, globalization, the global role of media, poverty, 
persecution of Christians, fragmented families, political and religious nationalism, post-
modern mind set, oppression of children, urbanization, neglect of the disabled and 
others. 



 Great progress was made in these groups as they grappled for solutions to the 
key challenges of world evangelization. As these groups focused on making specific 
recommendations, larger strategic themes came to the forefront. 
 There was affirmation that major efforts of the church must be directed toward 
those who have no access to the gospel.  The commitment to help establish self 
sustaining churches within 6,000 remaining unreached people groups remains a central 
priority. 
 Secondly, the words of our Lord call us to love our neighbour as ourselves.  In 
this we have failed greatly.  We renew our commitment to reach out in love and 
compassion to those who are marginalised because of disabilities or who have different 
lifestyles and spiritual perspectives.  We commit to reach out to children and young 
people who constitute a majority of the world’s population, many of whom are being 
abused, forced into slavery, armies and child labour. 
 A third stream of a strategic nature acknowledges that the growth of the church is 
now accelerating outside of the western world.  Through the participants from Africa, 
Asia and Latin America, we recognise the dynamic nature and rapid growth of the 
church in the South.  Church leaders from the South are increasingly providing 
exemplary leadership in world evangelization. 
 Fourthly, we acknowledge the reality that much of the world is made up of oral 
learners who understand best when information comes to them by means of stories.  A 
large proportion of the world’s populations are either unable to or unwilling to absorb 
information through written communications.  Therefore, a need exists to share the 
“Good News” and to disciple new Christians in story form and parables. 
 Fifthly, we call on the church to use media to effectively engage the culture in 
ways that draw non-believers toward spiritual truth and to proclaim Jesus Christ in 
culturally relevant ways. 
 Finally, we affirm the priesthood of all believers and call on the church to equip, 
encourage and empower women, men and youth to fulfil their calling as witnesses and 
co-labourers in the world wide task of evangelization. 
 Transformation was a theme which emerged from the working groups.  We 
acknowledge our own need to be continually transformed, to continue to open ourselves 
to the leading of the Holy Spirit, to the challenges of God’s word and to grow in Christ 
together with fellow Christians in ways that result in social and economic transformation.  
We acknowledge that the scope of the gospel and building the Kingdom of God involves, 
body, mind, soul and spirit.  Therefore we call for increasing integration of service to 
society and proclamation of the gospel. 
 We pray for those around the world who are being persecuted for their faith and 
for those who live in constant fear of their lives.  We uphold our brothers and sisters who 
are suffering.  We recognize that the reality of the persecuted church needs to be 
increasingly on the agenda of the whole Body of Christ.  At the same time, we also 
acknowledge the importance of loving and doing good to our enemies while we fight for 
the right of freedom of conscience everywhere. 
 We are deeply moved by the onslaught of the HIV/AIDS pandemic – the greatest 
human emergency in history.  The Lausanne movement calls all churches everywhere to 
prayer and holistic response to this plague. 
 “9/11,” the war in Iraq, the war on terror and its reprisals compel us to state that 
we must not allow the gospel or the Christian faith to be captive to any one geo-political 
entity.  We affirm that the Christian faith is above all political entities. 
 We are concerned and mourn the death and destruction caused by all conflicts, 
terrorism and war.  We call for Christians to pray for peace, to be proactively involved in 



reconciliation and avoid all attempts to turn any conflict into a religious war.  Christian 
mission in this context lies in becoming peacemakers. 
 We pray for peace and reconciliation and God’s guidance in how to bring about 
peace through our work of evangelization.  We pray for God to work in the affairs of 
nations to open doors of opportunity for the gospel.  We call on the church to mobilize 
every believer to focus specific consistent prayer for the evangelization of their 
communities and the world. 
 In this Forum we have experienced the partnership of men and women working 
together.  We call on the church around the world to work towards full partnership of 
men and women in the work of world evangelism by maximising the gifts of all.   
 We also recognize the need for greater intentionality in developing future leaders.  
We call on the church to find creative ways to release emerging leaders to serve 
effectively.” 
 Numerous practical recommendations for local churches to consider were 
offered.  These will be available on the Lausanne website and in the Lausanne 
Occasional Papers.  It is our prayer that these many case studies and action plans will 
be used of God to mobilise the church to share a clear and relevant message using a 
variety of methods to reach the most neglected or resistant groups so that everyone will 
have the opportunity to hear the gospel message and be able to respond to this good 
news in faith. 
 We express our gratitude to the Thai Church which has hosted us and to their 
welcoming presentation to the Forum. We are profoundly gratefully to God for the 
privilege of being able to gather here from the four corners of the earth.  We have 
developed new partnerships, made new friends and encouraged one another in our 
various ministries.  Not withstanding the resistance to the gospel in many places and the 
richness of an inherited religious and cultural tradition we here at the Forum have 
accepted afresh the renewed call to be obedient to the mandate of Christ.  We commit 
ourselves to making His saving love known so that the whole world may have 
opportunity to accept God’s gift of salvation through Christ.” 
 These affirmations indicate the response of the participants to the Forum 
outcomes and their longing that the whole church may be motivated by the outcomes of 
the Forum to strengthen its determination to be obedient to God’s calling. 
 May the case studies and the practical suggestions in this and the other LOPs be 
of great help to you and your church as you seek to find new ways and a renewed call to 
proclaim the saving love of Jesus Christ 
 
 David Claydon 



Statement of intent of the Issue Group participants 
 
 When Jesus was preparing to leave this earth, a key element of His prayer in the 
17th Chapter of John dealt with "unity."   
 This is familiar to all of us.  And our inability to fully realize Jesus' prayer is too.  
This is why the approach to the Partnership and Collaboration issue group had the 
following four statements. 

1. The gospel is first Good News of restored relationships.  In this 
context, God considers the restored, open relationship among 
His people to be the primary sign of His finished work. (John 
17:23, Psalm 133, etc.). 

2. The divisions in the Body of Christ are a primary roadblock to 
seeing major breakthroughs in world evangelization. 

3. The natural tendency of Christian ministries, organizations, 
institutions, etc. is toward disintegration and fragmentation.  As a 
result, any effort seeking to encourage collaboration must be 
intentional and pro-active. 

4. Responding to these realities, it is a primary obligation of those 
committed to world evangelization to find ways to initiate and 
strengthen partnerships, networks and other forms of 
cooperation.  

 In order to fully prepare the participants of the Issue Group and to receive input 
from others in the Body of Christ who are concerned about this issue, the leaders of 
Issue Group 9, commissioned an online, web based electronic survey of approximately 
100 individuals.  It was then around this input of the 80+ respondents that our program in 
Thailand was built.   
 When we met in Thailand, there were 63 participants from 24 different countries 
with 2/3rds of the participants from outside North America.  The majority were from key 
leadership positions within their organization.  And more than 50% were from mission 
agencies.  Although most participants had experience with collaborative efforts, there 
was still a strong desire to learn more about the methodology of "intentionally" forming 
partnerships.  Thus, a high percentage of our time was spent on the basics as well as 
advanced issues.   
 Just past the half way point after an open session about the tensions between 
North/South and East/West in today's Church, it was evident that these key issues 
needed to be addressed.  Therefore, the focus or the remainder of our time shifted to: 

1. Tensions between the Church of the West/North and the East/South. 
a. It became evident that only the surface was touched and further dialogue 

was needed.   
2. New Structures in Partnership  

a. Issues here were: Funding the Facilitator, Inter Faith Dialogue in 
Partnerships; Prayer and Spiritual Capacity; New Trends in the area of 
Orality, Intra City Partnerships and Functional Partnerships.   

3. Role of the Local Church in Partnerships.   
a. The changing role both structurally and functionally.  Communications 

and understanding play a big role.   
 At the midway point of the 2004 Forum, the leaders of Issue Group 9 were 
privileged to announce the new website: www.PowerOfConnecting.net.  This website is 
designed to serve the Body of Christ in the area of collaboration.    



 The world is a big, complex place.  Though the number of those committed to 
helping God's people work together is growing, still it often feels like help, information, or 
encouragement is a long way away.  The Power of Connecting website is designed to 
reduce the distance between members in the Body of Christ who desire to work 
together.   
 The web site will help people realize their dreams for effective Kingdom 
collaboration and foster the emerging movement of partnerships and networks.  It will 
communicate to both the novice who desires to “collaborate” on a basic level and the 
advanced “collaboration expert” who desires to learn more and link with others who are 
deeply involved in this movement. The web site will be both a resource/educational tool 
and facilitator of this movement.  

Outcomes 
At the conclusion of our time together, two follow-on commitments were made. 
• Task Force:  Firstly, there was a Task Force of 10 participants who committed to 

work on the development of a International Partnership Network.  It was determined 
that the work must not stop in Thailand, but rather we must continue to hone our 
skills as "partnership facilitators, leaders and promoters" while at the same time 
growing the sheer numbers of individuals who are committed to working together in 
the Body of Christ.   

• Company of the Committed:  Secondly, the "Company of the Committed" was 
launched.  During the plenary session on the final day, the Lausanne leadership 
allowed Issue Group 9 to pass out over 1,000 CDs.  These CDs contained all of the 
Issue Group's materials, an introduction to the web site 
(www.PowerOfConnecting.net) and an application form for "The Company of The 
Committed."  There are approximately 200 individuals who agreed to be participants 
in this group. 

 In this manner, Issue Group 9 will continue to grow and improve upon the 
principles of collaboration.  Thanks to the Lausanne Organizing Committee and their 
willingness to bring us together in Thailand, the members of this Issue Group will carry 
on working together to build the networks, connections, and partnerships which will 
exemplify the unity which Jesus asked his Father in the 17th Chapter of John.   
 If you desire more information or wish to be connected to the "Company of The 
Committed", please e-mail us at info@powerofconnectiong.net. 
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